
 

 
 

   
 

DBA in Business Technologies 

Industrial Psychology 

 

Professor Dean Stamoulis, Ph.D. and Ramon Gomez de Olea 

Language English 

Duration 8 hours (2 4-hour sessions in 1 weekend) plus 2.5 hours of preparatory work 

Learning 
Objectives 

Upon completion of this course, students should be able to understand: 

• The field of Industrial Psychology and its applications in organizations 
• Useful models of leadership as applied to senior executives 
• The 3 factors that are related to business success in CEOs 
• The new roles of purpose, long termism, and sustainability in senior 

leadership 
• How the C-suite will change in the future 
• Core strengths and areas for development in their personal leadership 

approaches 

Course Contents Psychology and leadership have always been associated with each other, yet 
with the quickening pace of technology-based/ data-based disruption there is a 
resurgence in understanding what AI and machines cannot do—guide and 
motivate people in organizations toward success. Further, we will discuss 
increased global emphasis on leaders’ role in providing purpose and meaning to 
individuals and creating long term, sustainable success. We will add to this 
discussion our proprietary research about how C-suite roles will be changing in 
the future. Finally, students will respond to online psychometrics ahead of time 
and apply their understanding of leadership models to their own data as they 
engage on a path of self-discovery and leadership development. 

Assessment This is a hands-on course that is dependent on each student bringing their 
insights to discussion. Active class participation will be encouraged. An optional 
essay on leadership insights and a draft of a personal leadership development 
plan will be recommended to students willing to go deeper into the course 
content. 

Resources • Alexandrakis, Constantine et al. Indispensable tensions: Leadership span 
and the science of c-suite success. Report. Russell Reynolds Associates. 

• Cooper, Shawn et al. Creating sustained value: Finding and supporting 
long-term CEOs. Report. Russell Reynolds Associates. 

• Reus, Hans. Call to action: Accelerating sustainable business leadership. 
Report. Russell Reynolds Associates. 

• Stamoulis, Dean. Specialists, caretakers, and chameleons: The C-suite in 
2021. Report. Russell Reynolds Associates. 

• Stamoulis, Dean. (2009). Senior executive assessment: A key to 
responsible corporate governance. New Jersey: Wiley-Blackwell. 

• Stamoulis, Dean. How the best CEOs differ from average ones. Harvard 
Business Review. November 15, 2016. 

 


